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Part A

Data of the Institution

1. Name of the Institution

DHANEKULA | NSTI TUTE OF ENG NEERI NG &
TECHNOLOGY

Name of the head of the Institution

Dr. Ravi Kadiyal a

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

091-9441675588

Mobile no.

9491017088

Registered Email

diet.principal @nail.com

Alternate Email

principal @liet.ac.in

Address Ganguru, Penamal uru( Mandal am ,
Krishna(Di strict), Andhra Pradesh-521
139.

City/Town VI JAYAVWADA

State/UT

Andhra Pradesh




Pincode 521139
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. A Kiran Kunar

Phone no/Alternate Phone no.

919491017088

Mobile no.

9848443423

Registered Email

ayyagari 3@nmai | . com

Alternate Email

diet.principal @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://diet.ac.in/wp-content/upl oad

s/2021/11/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. di et.ac.in/pages/ nandat ory/

acupl oads/ AC- 19- 20- | - SEM pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B+ 2.56 2017 12- Sep- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 01-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://diet.ac.in/wp-content/uploads/2021/11/AQAR-2018-19.pdf
https://diet.ac.in/wp-content/uploads/2021/11/AQAR-2018-19.pdf
https://www.diet.ac.in/pages/mandatory/acuploads/AC-19-20-I-SEM.pdf
https://www.diet.ac.in/pages/mandatory/acuploads/AC-19-20-I-SEM.pdf

IQAC

Pedagogi cal Prowess: 05- Aug- 2019 26
El evati ng Teachi ng 5

Excel | ence

Rol e of Teachers in 06- Nov- 2019 72
Fostering Mental Health 5

Anmong St udents

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) 1QAC is constantly evaluating teaching | earning process through feedback. 2)
Pl anni ng Val ue Addition Programres / career oriented technical training
programes for students to inprove their technical acquaintance. 3) On tinely
basis of up gradation of Lab Equipnent’s to neet with the advanced technol ogi es.
4) Motivating staff and students to visit nearby Industries to understand and to
gai n the know edge. 5) Supplenentary encouragenent is given to Students to
participate in different events



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU4eXpwNm1FcXptNjJkWUZ0ZmVOdWc9PSIsInZhbHVlIjoiVUVVRGFhWEtPaWNkajY1Qkl3bmlLWVJZcTQ4SnhaTXJJQm8yV1ZiVHNBSFpyWVhrazZmUG9FRmRyWXlJMnFpMWlkN0N0T0NzWDJkcFI3NmwyMGhQdUdnSWFGL1cxU25GaVZHNWN1bzJSemM9IiwibWFjIjoiN2UwNWQwZDBhNjQzOTUwZDc4MGViMTEzZjY2MDAzMTk2MWU2NGNkZDQwNDUxNjU2ZGNkNjQyMTNhYjgwZmI1NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNUQzZIcVFXSUdmSlZmdCt4bGN1dUE9PSIsInZhbHVlIjoibExqSnVEUE5TV29LZU1aTDkrV091dnZXeXJhaFVLUGorZ3JuSFY3WjNBWEwxSFN1NDMwVlY3TE5CRHlRa1NQRTBGdWFiblVzMmVQTnM4NXpWNThnNEE9PSIsIm1hYyI6IjhhOGUzNDk4MjkxYWFiZTc0MjVjYjZhNjg4M2Q2Y2M5NDg0YjFmMDFlY2UwNzlhYWUwZmU4ZGNhMmJmNmYxMjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikpibm5GY3FiMVFHZHZTeXJWWm94cHc9PSIsInZhbHVlIjoiamhmRUh2aC9yRjZiSFZERVJyOENnUWVBOWlYMk04QmN2a1ZuaUdxQ2tabjFvQTcvSXNuZzY1bHd2R0xkWFNHV0swSXJ2ZDhIanZ0bkZheFM4WlVjS3c9PSIsIm1hYyI6IjZlNTA4MzcyZTQ0NmU1Y2VkYTE4MGNjNDdhNDJhMmNkNDAxMDM4NDE2ZGZlZDI3ZWY3NGQxNjJkZmNjMjdkOTQiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

St udent Academ c perfornmance

| mprovenent in percentages

Academ ¢ process cal endar

Exi stence and i npl enentati on

Audit on Teachi ng —Lear ni ng

Conti nuous quality inprovenent

Est abl i shed procedure for offering
el ective courses

Acadenmic flexibility and devel opi ng
expertise in w de areas

Curricul um eval uati on

For better attainnent of POs & PSCs

Syl | abus Coverage Mnitoring

Conpl etion of syllabus in tine

Audit on Laboratory facilities

Est abl i shment of beyond curricul um
Experinments and Practice

Audit on Industry visits

M nimum 3 Industries to visit by every
st udent

Devel opi ng strategy for |nternships

| mprovenent in nunber of internships

Proactive in establishnent of online
i ne student feedback system

Able to acquire tinmely and genui ne
Feedback from students.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 22- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 22- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imk4dGZ0QjE1elAxNzdnbGFqSEVwZVE9PSIsInZhbHVlIjoieXlKZ0tlb3IyZ1VCclY4cGNwRll5L3dSc1BWSjltZ0NTSlVVd251cmJMeGZGSzQrdk1IUXI2eW1ONFU5RENaQTlEY25kcnFobUhVZTYxa2xzMGZMRkE9PSIsIm1hYyI6ImViODU1NGZiYmUyOTQ4OTE5NzFhYjZmZTZlZTE3YWJhNzhiMTQ1OThkYjFiZDE5NDE2YzEzODJlNThkNjc1OWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJHK1JjQW5JbzBaa2ZtbWVkSlhxU0E9PSIsInZhbHVlIjoiVTUxODEzRXo2T0xVSkYyTkphYlFSS05UN3hUVXhHdmxwSktkRUt4TG9uc2FCVXR6WS8zTjhvbXJoRHNBUzBrQ3I1NzFLZjNmUlRiWCsxYnVKd3cxRGc9PSIsIm1hYyI6ImUzMjMxMmQzZWMyZTAzNjU2NDg0ODBhOGZhM2QxYzNmNjkyOGUzYWUyMDU2NGMxOTY1YTk5ZjhiNTM5NWRiMDMiLCJ0YWciOiIifQ==

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dhanekul a I nstitute of Engineering and Technology (D ET) is affiliated to JNTU
Kaki nada and the curriculum and syllabi framed by the University is being
followed for all UG and PG prograns. Academ c Cal endar ¢ Institution cal endar
is prepared at the beginning of each senester including working days,
governnent and | ocal holidays, and schedul e of internal assessnent and

uni versity exam nations. ¢ Departnent calendar is prepared aligning with the

Institution cal endar; including departnment specific workshops, industria
visit/training, value added courses, clubs and other events. Quality of
Cl assroom teachi ng Ensuring cl assroom teachi ng excel |l ence involves delivering
content effectively, engaging students inspirationally through diverse
i nstructional nethods and pedagogical initiatives. Live interactive sessions,
enriched with illustrative exanples and applications, utilize nodern ICT tools
to enhance the | earning experience. Anple choices are offered to students by
integrating electives in curricula to neet student’s interests and aspirations.
If any student fails to conplete the courses under his/her regulation, they are
allowed to reregister/readnmt in the courses in the next regulation by getting
prior approval fromuniversity. Based on the regulation variations, students
are offered substitute subjects by university with prior intimation.

I nstructional nethods and pedagogical initiatives ¢ The institution enbraces
Qut conme- Based Education (OBE) in content planning and delivery, aligning course
pl ans with the departnental academ c cal endar and syl |l abus. ¢ Faculty enpl oys
i nnovative, technol ogy-enabl ed teachi ng nmet hodol ogi es, including video |ectures
with real-world industrial illustrations. ¢ Static and worki ng nodel s,
simul ations, animations, and projects are denonstrated. E-materials are created
for imredi ate reference. ¢ Expert |ectures bridge the Industry-Academ a gap.
Val ue- added courses expand know edge. ¢ Tutorials and e-learning classes foster
participative |earning. Goup discussions and brainstorm ng sessions facilitate

col | aborative learning. ¢ The conprehensi ve approach ensures a dynani c and
effective learning environnent. ¢ Assignnents are provided to cultivate self-
study skills, while nmandatory | aboratory practices offer hands-on experience. -«
Students are encouraged to participate in sem nars, conferences, and journals

to enhance researching and presenting skills. Well-stocked central and
departnent libraries, both in print and online, strive for know edge
enrichnent. ¢ Qpportunities exist for joint research prograns and field
studies. Projects and dissertation work in industries are conducted under the
j oint guidance of faculty and industry experts. ¢ Faculty provides professiona
consultancy to industries, fostering a rapport with contenporaries in
est abl i shed organi zati ons for mutual support. Monitoring systemfor curricular
delivery ¢ Heads of Departnments (HODs) and | QAC coordi nators consistently
oversee curriculumdelivery, obtaining formal and infornal student feedback
regularly. ¢ Faculty nenbers, following a nentoring ratio of 1:20, guide
students on academnmi c and personal matters. ¢ The class conmttee, including
student representatives, actively participates in decision-naking, addressing
academ c and adm nistrative issues. ¢« The adoption of Qutcone-Based Education
(OBE) ensures effective curriculumdelivery, with internal question papers
desi gned to assess Course CQutcones (COs).

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development

urship




A two week Civil 16/ 09/ 2019 11
certificatio Engineering
n program on
Aut o CAD
A two week Cvil 02/ 12/ 2019 11
certificatio Engineering
n program on
E- Tabs
A Certific El ectri cal 23/ 12/ 2019 6
ation and
program on El ectronics
PLC-I and Il Engi neering
Fundament al s
and Advanced
A Certific El ectri cal 10/ 12/ 2019 4
ati on Course and
on PLC-11 El ectronics
Advanced Engi neeri ng
A two week Mechani cal 08/ 07/ 2019 12
certificatio Engineering
n program on
Robot i cs
A two week 30/ 12/ 2019 11
Add- on El ectronics
program on and Conmunic
MATLAB ation
Applications Engineering
A two- week 01/ 07/ 2019 11
Add- on El ectronics
Program on and Conmuni c
Ant enna ation
Desi gn Tools Engi neering
A two week Conput er 02/ 12/ 2019 12
certificatio Science and
n program on Engi neering
M crosof t
dynani ¢ 365
A two week Conmput er 15/ 07/ 2019 12
certificatio Science and
n program on Engi neering
React JS
A two week Conput er 03/ 02/ 2020 12
certificatio Science and
n program on Engi neering
Et hi cal
Hacki ng

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |

ity

Enpl oyabi |

ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski Il
Devel opnent

Ski | |
Devel opnent

Ski Il
Devel opnent

Ski ||
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski ||
Devel opnent

Ski ||
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech G vil Engineering 26/ 08/ 2019
BTech El ectrical and 26/ 08/ 2019




El ectroni cs Engi neering
BTech Mechani cal Engi neering 26/ 08/ 2019
BTech El ectroni cs and 26/ 08/ 2019
Conmruni cat i on Engi neeri ng
BTech Conput er Sci ence and 26/ 08/ 2019
Engi neeri ng
BTech I nf ormati on Technol ogy 26/ 08/ 2019
M ech VLS| Design 16/ 09/ 2019
M ech Conput er Sci ence and 16/ 09/ 2019
Engi neeri ng
M ech Envi ronnent al 16/ 09/ 2019
Engi neeri ng
M ech Aut onobi | e Engi neeri ng 16/ 09/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech G vil Engineering 10/ 06/ 2019
BTech El ectrical and 10/ 06/ 2019
El ectroni cs Engi neering
BTech Mechani cal Engi neering 10/ 06/ 2019
BTech El ectroni cs and 10/ 06/ 2019
Conmruni cat i on Engi neeri ng

BTech Conput er Sci ence and 10/ 06/ 2019

Engi neeri ng
M ech Conput er Sci ence and 16/ 09/ 2019

Engi neeri ng
M ech VLSI Design 16/ 09/ 2019
M ech Envi ronnent al 16/ 09/ 2019

Engi neeri ng
M ech Aut onmobi | e Engi neeri ng 16/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1102 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga Foundati on of
Yout h

21/ 06/ 2019

124

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZ2WjV3UG10M1NxNjByalNiam9ZU1E9PSIsInZhbHVlIjoicUtFNGpUNVdBb25xZ2xBTXFBdmxuaElpMUJlZ09FWDJnRklXSU5KWlQzVG1GRW9qdmRycDd2YU5LU1kyMmZjMC8rbHNHclEvUWIvRTVLazRvV2g4dTZvU1lubzVIbUpCOWRTTlNwaDJKQ1U9IiwibWFjIjoiNjliMTNlNmEwODkzNDY0ZDk4NjQ3ODA0YmNkZDk1MzkyNDkzODk1NDM1MTk3NmNhZTA5YjkzZWMzNTlmNjRmZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhQNDRNdFRoWDhWdWJTL2xnczRGZ1E9PSIsInZhbHVlIjoialZleXJ2SEN4Y1ozMUZPTmQ0eE9RNEsyb3VzRnZJOUNjVzFiY2RLMldqQnE2a2VyWnFKT1RWbWRYQU1XZEdLNi90b1dEWk9RMlNOd2hKSzk0QTFjRHpjTHFQS2FpK3FSKy9QQ0ZrSXBlRm89IiwibWFjIjoiZTgzNmQyZTBlZWU2Mjg0NjY0NmI2MmI3NzQ2MDRlMTU1YWIzNWI1YTVlMmEyZDBmZGMyY2EzZWMyNmJkNWVkMiIsInRhZyI6IiJ9

Projects / Internships

BTech Civil Engineering 113
BTech El ectrical and 42
El ectroni cs Engi neering
BTech Mechani cal Engi neering 106
BTech El ectroni cs and 214

Conmmmuni cat i on Engi neeri ng

BTech Conput er Sci ence and 406
Engi neeri ng

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The princi pal has approved the representation of the curriculuminput to the
university, which is made up of nenbers of the syllabus fram ng comttee and
the Coll ege Board of Studies (BOS). Feedback can be broadly categorized into
two | evels according to the Institutional Hi erarchical Framework. ¢ The
principals approval is obtained for required initiatives and neasures, as wel |l
as department |evel comrents presented in departnent neetings. ¢ The Principa
is in charge of the Academi ¢ Council Menbers (ACM, who anal yze comments from
col |l eges. Every stakeholder is regularly contacted by our institute in order to
get feedback that will be used for the institutions overall devel opnment.
Different types of Feedback taken throughout the Academ c Year wth

St akehol ders given as follows: Feedback are collected fromthe follow ng groups
identified as stakeholders 1. Current students 2. Alummi 3. Faculty 4. Parents
The principal presides over regular ACM neetings, which are held in accordance
with all of the feedback that has been gathered. The foll owi ng essenti al
conmponents of efficient institutional managenment are a najor focus of these
sessions. ¢ Precautions agai nst unfavorable comments. ¢ Future plans and
matters that need to be handl ed at the adm nistrative and institutional |evels.
e Putting together a variety of activities and giving department instructors
and students instructions. ¢ To ensure that the institution operates in a
transparent manner based on feedback from various stakehol ders. The m nutes
fromearlier nmeetings are given, suggestions for enhancenents are deliberated,
and actions to guarantee the snmooth operation of the adnministration are

det er m ned.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklkcEp6QWwzQ2ZaU0hNc3kxWkpiMUE9PSIsInZhbHVlIjoiNTcvc0dEMS84VXJOV1k5dlNMR3BBUmVSTGMyTmcvNGJtaVd5blhGcnZ6bkdHOTB6N0NhYktRd0JMWnVQdE5VZWsyNmViYUptS3h0aEJmQWU1UlcrbUgwRWo3UFFIWHRFdGU5cTdyc21Zc2M9IiwibWFjIjoiN2VhNDYwNTY0Nzk3NjQ1ZGRjNGY3ZDU0NTNhYTcxNzk5Yzk2NDc0MzU1ODAyZWVmYzBiYWU1YmViOGExMWFiZCIsInRhZyI6IiJ9

BTech G vi l 99 45 45
Engi neeri ng
BTech El ectrical & 66 40 40
El ectroni cs
Engi neeri ng
BTech Mechani cal 99 57 57
Engi neering
BTech El ectronics & 198 190 190
Comuni cati on
Engi neeri ng
BTech Conput er 132 142 142
Sci ence &
Engi neering
BTech | nf or mati on 66 57 57
Technol ogy
M ech Envi r onnent 18 15 15
Engi neeri ng
M ech Aut onobi | e 18 3 3
Engi neeri ng
M ech VLSI Design 18 3 3
M ech Conput er 18 2 2
Sci ence and
Engi neering
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 531 23 97 11 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
121 121 17 46 0 14

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? A student mentoring system is a valuable component of any educational institution, fostering academic and
personal growth by providing guidance and support to students. This system typically involves pairing faculty
members with students, creating a mentor-mentee relationship. The objective is to enhance the overall



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF5TS9rTUgzeStZbGkrZjFTclpnL2c9PSIsInZhbHVlIjoiYVNXK3kxWHZISWhiOWlkeGNMaXdra2RXTkdCQkZjL0NjMXNGUEhVZFI0OHhpSGNmTjVIZ2E1LzU0bWs4dmM4WHBzVG1oRHVHQ3VXQU8wVlB3YWFrdFE9PSIsIm1hYyI6Ijc2MTY0MWU0MGE3YjQ4MzA4NjkwYzNjZTg0OGVjMjRiYTQ1ODYzZTY5YTdkMzNlNDExYTlkYmY3NDIwMDI1MmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFyekhHSmo4bDRqWnJmVEhDRkJidlE9PSIsInZhbHVlIjoiR1RLR0NabHVkdVZKeVNJblNQSC92VVg4Y2lrQXpFYVJkbVpEeUtKSEk2MjlUNkYwcWZJWUJ1Qnl0OVdyMjlrcjNDdlBnT2lCZjJxZUxjSVU4YWZsdVE9PSIsIm1hYyI6ImI4ZWJkOWI4MmE1N2IwYzljYmJkZDY4ZDQzMTIxNjcwMTg5ZDNkYjNiNWEzZjU0ODQzNzUzZDFiM2JiNDg4M2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5TczJ0dzJ3SWdqY0VCUkR5SEpBcEE9PSIsInZhbHVlIjoiZkt3YTJ1b291UWFkWkJDUjlxbUpSQ1V3Tnl5RzJUZTFTL3BXUXhNbDhZNStCK29xcWFOZ2huKzUrYnNod1hzZkJqTFVRR1pMMHQ2S0RVSSt3WmQyNkE9PSIsIm1hYyI6IjA5M2E5YjNkOGY4NThiOTk3MGUxOTE2ZTlhMDA1MTY1ZjY5MWQ5NWY2ZGMxYzkwOTY2YTYyOTIyOWY4NTUxZTgiLCJ0YWciOiIifQ==

educational experience and facilitate a smoother transition for students into the academic environment. The key
features and benefits of a student mentoring system within an institution are. Purpose and Objectives: The
primary purpose of a student mentoring system is to offer a structured support mechanism for students. It aims to
provide guidance on academic matters, career choices, personal development, and the overall college
experience. The system aligns with the institutions goals of fostering a positive and inclusive learning
environment. Academic Support: Mentors play a crucial role in assisting mentees with their academic journey.
They may help with course selection, time management, and study techniques. The mentors experience and
knowledge can guide the mentee through challenges and enhance their academic performance. Career
Guidance: Mentoring extends beyond academics to include career guidance. Mentors can share their
experiences, offer insights into potential career paths, and provide advice on internships, networking, and job
searching. This guidance helps mentees make informed decisions about their future. Personal Development: A
mentoring system contributes to the personal growth of students by addressing non-academic aspects of their
lives. Mentors can offer advice on goal setting, time management, and stress management. This holistic
approach helps students navigate the complexities of college life. Training and Resources: Both mentors and
mentees benefit from training programs that equip them with the skills needed for a successful mentoring
relationship. Workshops, seminars, and resources on effective communication, active listening, and conflict
resolution enhance the overall quality of the mentoring experience. Evaluation and Feedback: Institutions should
establish a system for evaluating the effectiveness of the mentoring program. Regular feedback from both
mentors and mentees allows for continuous improvement. This iterative process ensures that the mentoring
system remains responsive to the evolving needs of students. In conclusion, a student mentoring system is a
dynamic and essential component of an educational institution. By providing academic support, career guidance,
and fostering personal development, the system contributes to the overall success and well-being of students.
Regular evaluation and a commitment to inclusivity ensure that the mentoring program remains a valuable
resource for the institution and its diverse student body.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1905 121 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

7 7 0 7 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 P venkata siva Assi st ant Best Resear cher,
teja Pr of essor I nt ernati onal

Jour nal for
Research Under
Literal Access

2019 P Pavitra roy Pr of essor Best paper award

2019 G L Madhumati Pr of essor BOS Menber,

P. B. Si ddhart hi

Col l ege of Arts
Sci ence

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year
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Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 1 1-1 31/ 01/ 2020 23/ 06/ 2020
BTech 2 1-1 31/ 01/ 2020 23/ 06/ 2020
BTech 3 1.1 31/ 01/ 2020 23/ 06/ 2020
BTech 4 1.1 31/ 01/ 2020 23/ 06/ 2020
BTech 5 1.1 31/ 01/ 2020 23/ 06/ 2020
BTech 12 1.1 31/ 01/ 2020 23/ 06/ 2020
M ech 86 1-1 24/ 02/ 2020 19/ 08/ 2020
M ech AA 1-1 24/ 02/ 2020 19/ 08/ 2020
M ech 72 1-1 24/ 02/ 2020 19/ 08/ 2020
M ech 58 1-1 24/ 02/ 2020 19/ 08/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

This Institution is affiliated to JNTUK. As per the university guidelines,
Institution is strictly adhered with respect to eval uati on process. Two
i nternal exam nations, two online exaninations and 6 class tests will be
conduct ed per semester. The assessnents schedul es are comuni cated to students
in the beginning of the semester through institute acadenmi c cal endar. Interna
examtime table is displayed on the notice board well in advance. University
prescribed the six units of syllabi in each course. Institution |level course
pl anner is prepared by the faculty and course handouts are distributed to every
student of that class. Bloons Taxonony |evel ed question papers are framed for
both internal and class tests. As mentioned above 6 class tests are conducted
to cover each unit accordingly for 30 nmarks and later it is scaled to 5 marks.
For the University internal exanms the subject faculty prepares the question
bank on each course, DAC checks the quality of the question bank and forward it
for framng two sets of for 15 marks internal question papers which covers
three units of syllabi nust maintain the BTL | evel. After approval fromthe DAC
course coordinators shall submt two sets of question papers to the departnent
exam coordi nators two days before the day of test to ensures snooth conduction
of test and proper valuation of internal papers. Fromtwo sets, picked any one
set by the Principal/CEl/HOD .Online exam nation of each course will be
conducted for 10 marks. Faculty prepares and subnmt the schene of evaluation to
the exam section for the future reference. Here 25 marks (15 for Theory and 10
for online exam) for internals and 5 marks for class tests. In total 30 marks
for Internals and 70 marks for externals. Students are allowed to see the
val ued answer scripts of internal tests. Test performance is intimated to the
parents in 2 days and is discussed in Parent Teachers Meeting which is
conducted once in a senester. After conpletion first class test slow and
advanced |l earners are identified. Students are notivated to inprove their
performance through periodi cal counseling by adopting 20 students to a faculty
as a nmentor. Mentors sort out the personal issues, academnmi c and non-academ c
probl ems of their mentees and provide counseling and gui dance. For Practica
courses as per university guidelines one internal practical examnation is
conducted for 25 marks (5 for record work, 5 for execution, 5 for viva-voce
practical test and 10 for internal [ab exam for Internals and 50 marks for
external |ab exam Final Year Project evaluation is taken up through interna
assessnent and external assessnment. Internal assessment is done by conducting
four internal reviews. In Oth Review student should present abstract and
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mapping with the POs. In first review students are instructed to give a PPT for
the project regardi ng Model devel opnment and work progress. In second review

students are instructed to submt Design/Experinental docunent of the project.
In third review students are instructed to submt conplete project report.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar is neticul ously prepared by Principal, Dean (Academi cs)
in consultation with all head of the departnments. It provides the tinely
delivery of the curriculumw thin stipulated working days. The coll ege prepares
the academi c cal endar in accordance with the JNTU Kaki nada acadeni ¢ cal endar
along with the holiday |ist published by the Governnent of Andhra Pradesh. The
academ c calendar is given to the students at the begi nning of the Senester.
The academ c cal endar enconpasses the conplete schedul e for the senester,

i ncorporating schedule for internal exam nations, holidays, semnars, cultura
progranms, and desi gnated observance days. The departnmental academi c cal endar is
fornul ated by the Head of the Departnent (HOD) in collaboration with faculty
menbers, aligning with the overall institutional academ c cal endar. The
departnental notice boards feature the academ c cal endar. The depart nent
academ c cal endar consists of schedul e of internal exans, workshops, revision
cl asses schedule, etc. Faculty nenbers use this calendar as a reference to
devel op teaching plans for both theory and | ab courses.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://naac.diet.ac.in/ AQAR-2019-20/C-2-Data/Q Ms/ Cr-2.6.1/2019-2020-2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BTech G vil 107 87 81. 31
2 BTech EEE 41 35 85. 37
3 BTech MECH 109 96 88. 07
4 BTech ECE 124 112 90. 32
5 BTech CSE 108 95 87. 96
6 M ech CSE 2 1 50
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations
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Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Job Vs Entrepreneurship EDC 30/ 08/ 2019
as a profession
The sedi bus hustle tal k- CSE 12/ 09/ 2019
the i dea book
A One Day Wrkshop on CSE 28/ 09/ 2019
Open Source Tool s for
Resear ch
Intell ectual Property EEE 15/ 10/ 2019
Protection of Innovation
Awar eness about start up EDC 30/ 11/ 2019
and entrepreneur ideation
A One Day Sem nar on CSE 10/ 01/ 2020
Resear ch Fundanent al s

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Young Dr. M Aruna AP Akadeni of 08/ 04/ 2020 Qut st andi ng
Sci enti st Award Saf al i Sci ences Contri buti ons
in|T CSE
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nl Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

CSE 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type
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Nat i onal ECE 7 Nill
Nat i onal Cl Vi L 2 Nill
Nat i onal CSE 25 Nill
Nat i onal BSH 4 Nill
Nat i onal MECH 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

BSH

2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anal ysi s Dr M Ven TEST eng 2020 2 DI ET 2
of CPW FED | kat eswar a i neering
nmodi fi ed rao and
dual ZzZ managenent
shaped rec
onfi gur abl
e array
ant enna
for
aut ooti ve
conmmuni cat
i on
Appl i cat Dr. Vi nay Tayl or 2019 3 DI ET 2
i ons of kumar and Franc
spot 7 tri s- Geocarto
stereo Internatio
i magery in na
deri ving
t he
surface
t opogr aphy
and nass
changes of
gl aciers
in I ndian
Hi mal aya
Y. Subbal I nt er nat 2019 7 DI ET 7
Assessnent akshmi i onal
perf or manc Jour nal of
e Ambi ent
conbusti on Ener gy
and
em ssion ¢
har ect er st
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i cks of
di ese
engi ne
with corn
bi o di esel
bl ends

Reconci |
i ng high
surface
melting in
sumrer
with air t
enper at ure
in the
sem arid
zone of
t he wat er
in the
hi mal ayas

Dr. Vi nay
kumar

VDP
wat er

2019

29

DI ET

26

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Appl i cat
i ons of

spot 7 tri
stereo

i magery in
deri ving

t he

surface

t opogr aphy
and mass

changes of
gl aci ers
i n I ndian
H mal aya

Dr. Vi nay
kumar

Tayl or
and Franci
s- Geocarto
Internatio

na

2019

53

2

DI ET

Reconci |
i ng high
surface
melting in
sunmer
with air t
enper at ure
in the
senm arid
zone of
t he wat er
in the
hi mal ayas

Dr. Vi nay
kunmar

VDP
wat er

2019

85

26

DI ET

Anal ysi s
of CPW FED
nmodi fi ed

Dr M Ven
kat eswar a
rao

TEST eng
i neering
and

2020

11

DI ET
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har ect er st
i cks of
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bi o di esel
bl ends

Y. Subbal

| nt er nat
i onal
Jour nal
Anmbi ent
Ener gy

2019

of

37

7 DI ET

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Nl

0

0

0

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Recycling O dd | RDA 6 14
Books
Fund Ri sing | AB 6 229
Activity For Ms. N
Santhi Priya And
| ab
Jal Shakti Regi onal Director 6 19
Abhi yan NSS
Freedom Run FEST SAVACHAR 6 109
pvt. Ltd.
| ndependence Day JNTU KAKI NADA 6 17
Cel ebrations
Bl ood Donati on NEW CI TY BLOOD 6 385
Canmp G oup BANK
Scr eeni ng
Fund Ri sing DIET NSS UNI' T 6 227
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Activity For M.
B. Mbhan Nai k
(198t 5a0306)

Fund Rai si ng For ROTORY M D TOWN, 6 67
Pol i o Eradication VI JAYAWADA
Run For Unity VI JAYAWADA PCLI CE 6 8
Speci al Canp DIET NSS UNIT 6 102

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

BRANCH

Benefited
BLOOD DONATI ON CERTI FI CATE OF NEW CI TY BLOCOD 1
(D. NARESH VERMA, APPREC! ATI ON BANK, VI JAYAWADA1
178T1A0113)
FREEDOM RUN CERTI FI CATE OF FEST SAVACHAR 109
( POLANA PUJASRI SAl) PARTI CI PATI ON
FUND RI SI NG APPREC!I ATI ON FOR | NDI AN 229
ACTIVITY FOR MS. N. SUPPORT | N FUND ASSCCI ATI ON FOR
SANTH PRI YA AND RAI SI NG BLI ND
| AB
Red Cross Sign Up CERTI FI CATE OF | NDI AN RED CROSS 235
Program APPREC! ATl ON SCOCI ETY, AP STATE

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS Recycling O | RDA 6 14
a d Books
NSS Fund Ri sing | AB 6 299
Activity For
Ms. N. Sant hi
Priya And I ab
NSS Jal Shakti Regi onal 6 19
Abhi yan Di rector NSS
NSS Freedom Run FEST SAMACHAR 6 109
pvt. Ltd.
NSS | ndependence JNTU KAKI NADA 6 17
Day
Cel ebrati ons
NSS Bl ood NEW CI TY 6 385
Donati on Canp BLOOD BANK
Group Screening
NSS Fund Ri sing DIET NSS UNI T 6 227
Activity For
M. B. Mbhan
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Nai k
(198t 5a0306)
NSS Fund Rai si ng ROTORY M D 6 67
For Polio TOWN,
Er adi cati on VI JAYAVWADA
NSS Run For Unity VI JAYAWADA 6 8
POLI CE
NSS Speci al Canp DIET NSS UNI' T 6 102
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nill

0

0

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
St udent I ndustry Edagte Tec 15/ 07/ 2015 15/ 07/ 2021 1
I nt er nshi ps institute hnol ogi es,
i nteraction Bangol ore
Certificat Gover nnent ANDHRA 25/ 04/ 2015 Nill 370
i on organi sati on PRADESH
Pr ogr ammes institute STATE SKI LL
on CAD interaction | DEVELOPMENT
sof t war es CORPORATI ON
CENTER (
APSSDC )
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
APSSDC 25/ 04/ 2015 Certification 190
Programmes on CAD
sof t war es

SS Transf orners, 28/ 09/ 2019 Field Trip 61
Viij ayawada

Sai Bhar gava 24/ 11/ 2021 Field Visit 61
El ectricals
Vi j ayawada

I ndustry 24/ 10/ 2019 Certifications 1
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
17500000 24288395
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sti ng
Classroons with LCD facilities Exi sting
Classroons with W-Fi OR LAN Exi sti ng
Seminar halls with ICT facilities Exi sti ng
Vi deo Centre Exi sting
Nurmber of inportant equi pments Exi sti ng
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Ful |y 3.5 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22369 9832266 1669 729554 24038 10561820
Books
e- Books 1560 113663 Nill Nill 1560 113663
Jour nal s 90 244100 Nill Nill 90 244100
e- 10180 523815 Nill Nill 10180 523815
Jour nal s
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Digital Nill 72216 Ni Il Ni Il Ni |l 72216
Dat abase

CD & 350 Nill 30 Ni Tl 380 Nill
Vi deo
Li brary Nill 13670 Ni Il Ni Tl Ni Tl 13670

Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Nill Ni | Ni |l Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1054 21 0 1 1 1 6 106 0
g
Added 0 0 0 0 0 0 0 85 0
Tot al 1054 21 0 1 1 1 6 191 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
191 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Nill Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
17500000 22479102 13000000 9968878

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege managenent reviews the budgetary requirenents for building,
| aboratory equi pnent, conputer systens etc prior to the conmencenent of the
academ c year and appropriate action is taken. The classroons and seminar halls
are provided with enough seating capacity and have LCD equi pnent. The col | ege
has appoi nted personnel for naintenance and supervision of infrastructure,
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el ectrical works etc. Housekeeping staff take care of the regular cleanliness
of corridors, washroons, classroons, |aboratories and the prem ses. The
mai nt enance of water coolers is carried out by annual maintenance contracts.
Al'l laboratories are furnished with the |atest necessary equi pnent to deliver
the best standards of education. Instruments are rectified/ replaced at the
earliest. Replacenment of the old equi pnent and noderni zati on of
machi nes/ software is done fromtinme to tinme. Regular inspection of nmachines is
done. Before the commencenent of the acadenic year, |ab in-charges prepare an
annual order of the required gl assware reagents approved by the head of the
departnent and subnmit it in the stores departnent. Stock checking is conducted
by faculty of other departnents at the end of the acadenmic year. In Library
concerned faculty recomends books to be procured in their respective subjects.
Students al so recommend books based on their requirenent. These requirenents
are endorsed by the concerned faculty nenber. Reliable vendors are chosen based
on their response to queries, availability of books and adherence to terns and
conditions. The details of the Invoice and books are made in the Accession
Regi st er and accessi on nunbers are given to the books. Bills are filed and
mai ntai ned by the Librarian. For Sports a list of required material is
purchased after approval of the sanme fromthe Principal. Students are permtted
to play only during the sports hours and to practice for any conpetition.
Students are permitted to utilize and take sports material with prior notice to
the Physical Director, the details of which are nmaintained in the register. The
concerned authority nakes a note on return of the same in the register. In case
of any damage, the sanme is recorded in the register for further action. The NCC
unit has been taking up various service oriented activities in addition to the
basi c training. The Coll ege encourages the students to participate in social
and nation building activities. It ains to notivate the students to identify
t he needs and problens of the community and involve themin problem sol ving
process. The Institute has RO plant, which provides 24x7 drinking water
facility. Sufficient nunber of water coolers is available in the departnents to
provide clean drinking water. Periodically the quality of water is tested in
the Environnental Engineering |aboratory. The Green Cover of the canpus is wel
mai ntai ned by full tinme gardeners. Qualified Medical Doctor visits and conducts
requi red nedi cal checkups for the students. The college has Canteen facility
wher e subsidi zed food is available for staff and students.

https://diet.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support DHANEKULA 203 979264
frominstitution | NSTI TUTE OF
ENG NEERI NG
TECHNOLOGY

Fi nanci al Support
from O her Sources

a) Nati onal 1. SI TARAM JI NDAL 1242 78914200
2. PRAGATHI 3.
Hel pi ng Hands 4.
Jaganna Vi dya
deevena

b) I nt ernati onal Nill Nill Ni |

View File
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5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skills 10/ 06/ 2019 528 Ms. G Visali, Soft
Tr ai ni ng Skills Trai ner,
DI ET
RENMEDI AL COACHI NG 17/ 06/ 2019 9812 DI ET
LANGUAGE LAB 27/ 01/ 2020 163 Facul ty of
English, DIET
BRI DGE COURSES 20/ 06/ 2019 1629 DI ET
YOGA MEDI TATI ON 21/ 06/ 2019 124 Dr. D Prasunna,
Asst Prof essor,
Dept of
Yoga, ANU, Gunt ur
Ment ori ng 03/ 06/ 2019 1920 Dl ET

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Hi gher 467 Nill 8 Ni Il
Educati on
t hrough CAT
GRE
2019 Enmpower i ng Ni |l 453 Nill 305
sel f- Be
future ready
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 16
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ACS 857 225 Capgemi ni , 596 80
Capi t al CTS, IKYS ,
Servi ces, I nf osys,
Ali ens Lakshm [Infr
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G oup, HCL- astructure
COLLABERA, Devel opers
Mahaveer i ndi a pvt
G oup, PATH [td, H NDUJA
FRONT, RAAM TECH, NTT

GROUP, DATA, OPTUM
SAVANTI S, , TCS, TECH
SURYA TECH M

SOLNS, Shel | - Techintel i,
Pro Tech, Utra Tech ,
SUN RI SE VECTOR
LI FTS I ndi a,
Vill age
Secretary
Govt Job,
Vill age
Surveyor -
govt | ob,
VLSl MONKS,
VRO - GOVT
JOB
View File

5.2.2 — Student progression to higher education in percentage during the year

Uni versity

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech ClVIL CANADORE VB
COLLECE
2019 1 B. Tech ClVIL FANSHAWE VB
2019 1 B. Tech Cvil UNI VERSI TY VB
OF NORTH
TEXAS
2019 1 B. Tech Civil UNI VERSI TY VB
OF ALABANA
AT
Bl RM NGHAM
2019 1 B. Tech CSE KL \%S3
UNI VERSI TY
2019 2 B. Tech CSE CLEVELAND S
STATE
UNI VERSI TY
2019 1 B. Tech CSE CONESTOCGA V5
COLLECGE
I NSTI TUTE OF
TECHNOLOGY
AND ADVANCED
LEARNI NG
2019 1 B. Tech CSE DUBLI N VB
BUSI NESS
SCHOOL
2019 1 B. Tech CSE KL M Tech
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2019 1 B. Tech Mechani cal WRI GHT VS
STATE
UNI VERSI TY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
Any O her 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tabl e Tennis, JNTUK C Nat i onal 5
Zone
BADM NTON, Nat i onal 5
BASKET BALL, JNTUK C Nat i onal 12
Zone
KABBADI , JNTUK C Zone Nat i onal 12
KHO- KHO, JNTUK C Zone Nat i onal 12
VOLLEY BALL, JNTUK C Nat i onal 12
Zone
CRI CKET, JNTUK C ZONE Nat i onal 16
STATE CARROM Nat i onal 1
CHAMPI ONSHI P
CRI CKET- WR- FEST Nat i onal 14
EENADU Cri cket Nat i onal 15
Tour nament, Vi j ayawada
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 RUNNER Nat i onal 1 Ni Il T.
198T5A0133 Tanuj a
2019 Silver Nat i onal 1 Ni Tl J. Mbhan
Medal 178T1A0328 Sai
( Second
Pl ace)
2019 RUNNERS Nat i onal 1 Nill Ch. Vi nay
168T1A0310
2019 W NNERS Nat i onal 1 Nl A Ni khi |
178T1A0101 | Satya Sai
2019 Silver Nat i onal 1 Ni Il J. Mohan
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Medal 178T1A0328 | Sai
(Second
Pl ace)
2019 ol d Nat i onal 1 Nill J. Mohan
Medal 178T1A0328 Sai
(First
Pl ace)
2019 I Nat i onal Nill 1
Pri ze/ Spot 178T1A0150 | P. Jyot sna
Phot ogr aph Lat ha
y
2019 | Nat i onal Nill 1 KW
Prizel Quiz 188T5A0115 | Phani ndra
Sai
2019 Il Nat i onal Nill 1
Prizel/ 178T1A0141 | N. Mani kya
El ocuti on Sri kar
2019 | Prizel Nat i onal Nill 1 K. Sai
El ocuti on 198T1A0462 Sree
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur college has involved nunber of students in several academ c and
adm ni strative conmmttees. Academ c Coordination Team Students w th good
academ ¢ back ground and with | eadership qualities fromeach section are chosen
and nom nated as student representative. They take initiation to nmonitor the
class and to maintain discipline in the class. « The Coll ege has academ c w se
student’s representatives which were established in 2010 with a nane ACT
(Academni c Co-ordination Team. e« Selection: Toppers fromeach class are
nom nated by the class faculty in-charge. ¢ Principal and faculty nenbers gui de
the students for the snpoth functioning in various events and activities.
Activities: The following activities are conducted with the help of students ?
Moni toring of conpletion of syllabus. ? Organizing Inter collegiate
conpetitions. ? Participation in the departnental study tour. ? Organizing
various associ ation programres. ? Organization of sports events ? Every year
new st udent nenbers are added to this teamin place of course conpleted

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

REG STRATI ON NUMBER: AP11 87895183 No: 135 of 2017 Founded in 2009, Dhanekul a
Institute of Engineering and Technol ogy in Vijayawada cel ebrated its first
graduating class in 2013. An instrunmental devel opnent unfolded in 2014 with the
i nception of the Alumi Association of Dhanekula Institute of Engineering
Technol ogy, an informal coalition dedicated to strengthening the ties between
past students and the institution. The association endeavors to cultivate a
reci procal relationship through diverse activities, prograns, and services. The
institute, in conjunction with its nanagenent, instituted an annual requirenent
mandating all graduates to actively participate by enrolling in the

associ ation. The Alummi Associations foundational tenets enconpass the
arrangenent of yearly alummi gatherings, the facilitation of sem nars such as
Al ummi Tal ks, tailored awareness sessions for junior students, and the

i npl ement ati on of |eadership training prograns. Beyond these, the association
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is steadfast in its commtnment to fostering unity, brotherhood, cooperation
and a culture of nutual assistance anbng its nenbers. It extends its support
further by providing financial aid to deserving students, recognizing academ c
excel l ence through awards spanning all engineering branches, and offering

assi stance to the underprivil eged during natural calamties. A consistent flow
of conmuni cati on between Al umi Association nmenbers and the institutes

| eadership is a pivotal aspect, with regular interactions ained at grasping the
institutions evolving needs and expectations fromits alumi. Annual al ummi
nmeetings, featuring active participation fromcollege admi nistration and seni or
faculty across departnents, serve as forums for seeking guidance and garnering
support for the ongoi ng devel opnent of the institution. These annua
gatherings, typically held in April, provide alumi with a platformto share
contenporary experiences, contribute feedback for the institutions holistic
devel opnent, and offer valuable input for syllabus revisions. The inaugural
Alummi neet in 2014 marked the initiation of a tradition where students from
di verse graduating years converged to rem ni sce about their college days and
share anecdotes. This event sparked the decision to formalize the Al ummi

Associ ation, culmnating in its official registration in 2017 under Andhra
Pradesh, designated as Registration No. 135/2017/Vijayawada. The establi shment
of a WhatsApp group further facilitates seam ess communication, fostering
active interaction anong alumi menbers. This unwavering commtnment to al umm
engagenent underscores a collective enthusiasmto contribute to the
institutions progress through avenues such as financial aid, donations, and
ment orship for students navigating projects infused with cutting-edge

t echnol ogy.

5.4.2 — No. of enrolled Alumni:

506

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi si on Pioneering Professional Education through Quality M ssion Providing
Qual ity Education through state-of-art infrastructure, |aboratories and
Committed staff. Mulding Students as proficient, conpetent, and socially
responsi bl e engi neering personnel with ingenious intellect. For the betternent
of society involving faculty nenbers and students in research and devel opnent.
The main notto of the mssion is to enable every individual to identify and
resol ve probl ens of humanity by enpowering the staff and students. The vision
| ooks forward to fulfill the needs of internal and external stake hol ders by
addressing. The institution trains the students to face the challenges in the
contenporary world. It ventures new creative ideas and innovative actives for
their enhancement in order to serve the society with comm tnent. Dhanekul a
Institute of Engineering Technol ogy has an i ndependent governing with an
em nent personalities like Dr T Hanuman Chowdary, Fellow, TCS Director, Centre
for Tel econmuni cati ons Managenent Studies, Hyderabad, Dr V S Rao, Director
BITS Pilani, Sri D KR K Ravi Prasad, former Sr AGV Bharat El ectronics
Limted, Machilipatnam and others. Al the nmenbers of GOB give their em nent
support by actively participating and sharing their views and opini ons. The




governi ng body takes the responsibility of governing neetings and finalizing
decisions for quality and equity of student’s education. In order to take
tinmely decisions the principal is enpowered by GOB for a snooth functioning of
the institution. He also extends its enmi nent support to all the faculty nmenbers
by giving an opportunity for every faculty to display their |eadership
qualities. 1.College Academ c Council 2.Departnent Advisory Conmittee
3.Internal Conplaint Commttee 4. Committee for SC/ ST 5.0BC Cell 6.Mnority
Committee 7.Social Wlfare Commttee 8.Library Commttee 9. Student Counselling
Cell 10. Sports, Ganes and NCC Conmittee 11.NSS Committee 12. Art, Literary
Cultural Cell 13.Exam/Adm ssion Committee 14. TP and Career Gui dance cel
15. I ndustry Partnership Cell 16.Entrepreneurship Cell 17.Public, Press Mdia
Committee 18. Alumi Coordination Committee 19. RD and Consul t ancy
20. Prof essi onal Societies and Association Committee 21.Electrical Committee
22.1CT Committee 23. Anti- Ragging Cell 24.News Letter Comm ttee 25.Gievance
Redressal Cell 26.Sexual Harassment Eradication Cell 27.General Mintenance
Conmittee 28. Transport Conmittee 29. Purchase Stores Committee 30.1nterna
Training Committee 31. Hostel Conmittee 32.Departnent Assessnent conmittee
33.Right to Information Cell 34.Medical Committee 35.Canteen/ Sanitation
Committee 36.1QAC Cell To ensure good functioning of adm nistrative and
academ ¢ process the principal inplenents designed policies. Planning and
organi zing the events is done by the 1QAC. Al these recomendati ons hel ped the
Institution to enhance in the intake from 240 with four undergraduate
engi neering courses in 2009 to 912 intake with 6 undergraduate 4 post graduate
and 4 di ploma courses at present. The NCC unit was established in the canpus
with 50 registrations every year 1(A) EME COY NCC, Vijayawada, and
Institutional self-sponsored NSS unit in 2010 and recogni zed by JNTUK
Kaki nada. There is a proposed for construction of 70000 sqft in third floor for
additional facilities like Inter departnental collaborative research and
i ncubation centers. Incubation centers and Upgradation of existing center of
excel l ence and establishnent of new skill centers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration DI ET Industry institute interaction
cell perforns the foll ow ng functions
i. To encourage the students to
participate very actively in organising
and conducting various workshops and
training in the college. ii. To
notivate the students to actively
participate in various events and
hackt hon conpetitions outside the
college. iii. To develop the team
spirit anong students. iv. To nmake the
students aware about the |atest
technol ogi es used by the industry for
their career growth. v. To sort out any
industry institute interaction rel ated
i ssues. vi. To schedul e events/ pl anner
for the acadenmi c year in consultation
with the Student’s representative and
managenent .




Curri cul um Devel opnent

The curriculumis devel oped by the
uni versity, as Dhanekula Institute of
Engi neeri ng and Technol ogy, Gangur u.

The curricul um nodi fication
requirenments will be submitted to the
board of studies of the concerned
departnment and the sanme will be
considered at the tine of curriculum
revision by the affiliating university
as approved by BOS. As specia
assignnents and as co-curricul ar
activity, add-on courses are introduced
at institute |level and at departnent
| evel .

Teachi ng and Learni ng

To acconplish and sustain good
academ c results by ? Mentoring system
? Feed back on teaching and its
i npl ementation ? Assessnent of students
were considering regularly on the basis
of assignnment’s, presentations and
sessional ' s.

Exam nati on and Eval uati on

There will be two interna
exam nations for each senester which
are eval uated by conducting two
descriptive exans (Each 15 marks), two
onli ne exam nations (Each 10 marks) and
assignnents (5 Marks). The schene of
eval uation will be prepared by concern
faculty menber with division of marks.
The answer booklets will be given to
the students after evaluation and if
any grievance |ike counting probl em
happens then it will be rectified by
the concern faculty at the sane tine.
Any grievance in the end exam nation
can be applied to the university in the
form of Recounting and Reval uation

Research and Devel oprent

The col | ege encourages i nnovati on and
supports Research activities.
| ncubation Centre is established.
Students are encouraged to pronote
their ideas. Research G oups are forned
in all departnents. The coll ege has
functional MOUs with Industries. Cuest
Lectures, Wrkshops, Seninars and
Conferences are organi zed on regul ar
basis. Faculty are proactive in paper
publication in reputed Journals. The
col | ege subscribes to eJournals and
budget allocation is done to facilitate
Research activities. Entrepreneurship
Devel opnent Cell is started to
encourage entrepreneurial activities
that result in start-ups. Faculty are
encouraged to take up nmajor and m nor
research projects sponsored by the
Fundi ng agenci es such as UGC, DST and




Al CTE. DI ET provides seed noney to
initiate Research activities. Financial
assistance is provided to the Faculty
for presenting Research papers at
Nati onal and International Conferences.
Faculty publications in National and
International Journals are duly
rewar ded. Fi nancial support is provided
to the faculty for obtaining patents.
The follow ng centers create and
sustain an inclination for Research.
The institution provides resources for
t he propagation of innovative ideas.
Various out reach prograns are taken

up.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

DI ET Central library nmaintains al
t he books and journals are per AlCTE
norms. Digital access of resources is
provi ded for teachers and students.
Central Library has a sufficient
collection of volunes and titles, ful
text online journals, NPTEL |ectures
data base, Del net, NDL, Nobel Info Tech
and CGeneral Technical Magazi nes and
2- Engl i sh newspapers and self | earning
facilities. The Institute has 50MBPS
i nternet connection and sufficient
computers are connected in LAN. The
institute nmaintains adequate student
conputer ratio as per the nornms. There
are established systens and procedures
for maintaining and utilizing physical
academ ¢ and support
facilitieslaboratory, library, sports
compl ex, conputers, classroons etc.

Human Resource Managenent

APPO NTMENTS, PROBATI ON SENI ORI TY The
Correspondent shall be the authority
for issuing all appointnment orders. Al
initial appointnments to teaching and
non teachi ng posts shall, ordinarily,
be made on probation for two years. Al
appoi ntments, by pronotion, shall be
made on probation for a period of one
year. The executive body/ governi ng body
upon the recomendati on of the
Principal for valid and sufficient
reasons may extend the period of
probation of an enpl oyee for such a
period as found nmay be necessary. The
rul es governing probation will not
apply to appoi ntnments nade on
adhoc/ Contract/ Conti ngent basis or as
Trai nee. The seniority of an enpl oyee
in a post shall be determinate by the
date of commencenent of probation in
that post. In case of two or nore
persons sel ected for appointnent at the




same time to a category of post, the
appoi nting authority shall fix the
order of seniority anobng them having
regard to nerit order in which they
have been pl aced by the sel ection
committee if any, which has included
themin the panel. However seniority
alone is not the criteria for pronotion
or for conferring any other
benefit/authority. PAY FI XATI ON Pay for
the selected candidates is fixed by the
sel ection as per the pay scal e approved
by the Governing body for the
respective post based upon the
qualification and experience of the
candi date. H gher Pay Packages for
exceptional and experienced candi dates
are fixed by the selection conmttee
subject to the approval of the Chairnan
of the Trust. LEAVE RULES: Leave shal
not be clained as a matter of right. A
menber of the staff not normally or on
any pretence absents hinsel f/ herself
from his/her duties w thout prior
perm ssion of his/her superior officer
aut hori zed to give perm ssion. Leave
letter is to be submtted in advance
and approval nust be obtained prior to
availing the | eave. In case of absence
on Medi cal grounds(Hospitalized
condition), intimtion should be sent
to the Principal within 12 hours of
start of medical attention and a
Medi cal Certificate shall be produced
at the time of joining after |eave.
Leave of any kind will not be
sanctioned when the services of the
staff are needed for the college work
or when there is an unfinished job
i nvol ving the enpl oyee. CASUAL LEAVE
(CL): Al enployees are eligible for 12
days of casual |eave per year and 1 day
per nonth during the Cal endar Year from
1st January to 31lst Decenber Probation
period staff nenbers are allowed to
take | eave after conpletion of the
respective nonths only. At a tinme not
nore than 7 days including holidays and
Sundays shall be granted. If it
exceeds, it will be treated as | eave
wi t hout pay. Perm ssion for short
absence not exceedi ng one hour on any
wor ki ng day may be granted at the
discretion of the principal. If the
menber of perm ssions for short absence
exceeds 2 in a nonth, it shall be
considered as one a day CL for 3
perm ssi ons. Casual Leave cannot be




combi ned with any other kind of |eave.
It can be conbi ned with holidays and
Sundays. Casual |leave will expire if
not used after 31st Decenber every
year. (i.e., will not accumul ate)
VACATI ON LEAVE (VL) and (EL) FOR
TEACHI NG STAFF These rul es govern the
availing of vacation |eave for each
senmester. The maxi mum duration and
nunber of days shall be decided by the
principal. Vacation Leave (VL) is
applicable to only the nmenber of the
faculty (teaching staff) with eligible
services. EL's are not allowed. EL's
shoul d beapplied in advance only. EL's
shoul d not be conbi ned with any
hol i days and Sunday’s. M ninmum EL*s
applied at any tine is 03 days. If CL's
are exhausted in their account, then
only they are pernmitted to apply |ess
than 03 EL's. These 3 weeks can be
avail abl e in the summer vacation period
in the nmonths of May, June or July.
However, vacation |eave shall be
availed as per the circulars issued
then and there in this regard,
indicating the slots in slots in the
period identified for wi nner or summer
vacation, to ensure snooth functioning
of the institutions.

Adm ssi on of Students

ADM SSI ON PROCEDURE: Under gr aduat e
Programmes (UG : The adm ssion into
under gr aduat e engi neeri ng progranmnes

(B.E) for all the branches of study are
made as per the relevant Rules of the
CGovt. and norns/guidelines of the State
Counci| of Hi gher Education: 70 of
seats i.e., "Category-A" seats (based
on the rank obtained in state |eve
entrance exan nation- APEAMCET) will be
filled by the Convener, APEAMCET. 30 of
seats i.e., "Category-B" seats will be
filled by the managenent as per the
rel evant rules of the State Govt. and
gui delines of the State Council of
H gher Education issued fromtine to
tinme. Admission to the second year of
4-year B.E Degree (Lateral Entry).
Programme in Engineering: Seats up to
10 of the sanctioned intake of each

programe of undergraduate course shal
be filled by the Convenor, APECET as
| ateral entry admi ssion into second
year of B.E programme based on the
nerit ranks obtained by the students in
APECET (State Level Conmon Entrance
Test). Spot Admi ssion Procedure for
B.E. 4 year Course: Any seats |eft




vacant in the convener quota, wll be
filled by the institution based on the
gui del i nes given by Convener APEAMCET.
Procedure: The Coll ege issues an
adverti sement after necessary approval.
The spot adm ssions will be nade
according to the guidelines issued from
time to time by Convener APEAMCET. Al
adm ssions nmade at institution |evel
(Spot Admi ssions and Category-B) are
subj ect to approval of conpetent
authorities. Spot Adni ssion Procedure
for B.E Lateral Entry Adnmission will be
made based on the guidelines issued by
t he Convener APECET Procedure: The
Col | ege issues an advertisenent after
necessary approval. The spot adm ssions
wi |l be made according to the
gui delines issued fromtine to tinme by
t he Convener APECET. Al l adm ssions
made at institute | evel (Spot
Admi ssions) are subject to approval of
conpetent authorities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The academnmic is done with class tine
table and | esson plans. Each and every
faculty prepares course and uploads in

the ERP - ECAP software for the
students and ot her stakeholders to view
and prepare accordingly. Tine tables
can be viewed day wi se, course wi se and
| ab theory wi se. The concern faculty
upl oads attendance after the class
completion. Twice in a week online
feedback is taken in a senester and
reports can be observed for faculty
wi se and course wise. In ERP the
followi ng features are used: 1.
Attendance Marks entry by faculty 2.

Students’ Attendance Analysis. 3.

Student’s Conplete Profile in one
single screen 4. Analysis of Teaching
Pl an and Topics Covered. 5. Upl oad of

Resources |ike notes, CO s, other

teaching aids etc for students. 6

Messages/ Assi gnments by Faculty to
Students 7. Students Feedback agai nst
Faculty. 8. Attendance Shortage Notices
to Parents. 9. Faculty Tine table 10

Teachi ng Assignnents. 11. Faculty

Wor kl oad 12. Faculty Adjustnents
13. Students Pronotion Detention

Adm ni stration

In the ERP software Progranmes and
Courses can be added or renoved based
on regul ation changes. Different user




| evel s and different perm ssions /
rol es can be assigned to users. Backups
will be taken periodically. The
following features in ERP were used in
Admi nistration Mdule. 1. Creation of
Depart nents, Courses and Branches. 2.
Fees for courses along with Due Dates
Fines. 3. User Levels with Access
Ri ghts on nodul es. 4. Mapping Users to
User Levels. 5. Backup and Restore
Data. 6. Track staff Logins and
Resetting Passwords. 7.
Compl ai nt s/ Suggesti ons Received from
Students/ Staff 8. Setting Academ c
Cal endar. 9. Data Backup Restore.

Fi nance and Accounts

Fee dues/paynents can be identified
in detail like: detailed or total and
al so date wi se, receipt wise and fee
type wise. The following features in
ERP were used in Fee Mddule: 1. Fee

Col l ecti on Receipt Printing. 2.
Cour se/ Bat ch/ St udent wi se Fee Dues. 3.
Fee Concessions. 4. Fee Reninders to
Parents. 5. Tracking Fee Rei nbursenent

from Governnment. 6. Reports.

St udent Admi ssi on and Support

7. Student Adm ssion and Support |t
can extract admi ssion details gender
Wi se, category w se, year w se, branch
wi se and senester w se. Hostel
occupancy details and room wi se
occupancy can be nonitored easily. The
following features in ERP were used in
Admi ssion Module: 1. Inport of Students
data from Excel Sheet. 2. Adm ssion
Regi ster 3. Castes Sub Castes. 4. Re
Admi ssi on of Detained students. 5.
Schol arship Students. 6. Generates 10
digit Roll Nunbers for Students. 7.
Di vision of Students into Sections. 8.
Reports. The followi ng features in ERP
were used in Hostel Module: 1.
Application for Adm ssion into Hostel.
2. Student Registration. 3. Roons Room
Al lotnent. 4. Hostel Dues o Reports

Exam nati on

Exami nati on Results of students can
be viewed all stakehol ders by students
W se, senester w se and subject w se
al so. Toppers list for every senester
and all senmesters can be displayed. The
followi ng features in ERP were used in

Exam Modul e: 1. Entry/ Upl oad of

External /I nternal Exans Marks. 2.

External /I nternal Marks Anal ysis
Reports. 3. Progress Reports Attendance
Rem nders. 4. Suppl enentary Det ai ned

Students. 5. Reports




6.3 — Faculty Empo

werment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Chandr asekhar

I nt er nati onal
Conf erence on
Advanced
Conputi ng
Commruni cati on
Syst ens
(I CACCS)

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 S 5t h D ET 5700

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Cyber Nill 45 Nill
Security 26/ 12/ 2019 |30/ 12/ 2019
2019 Pedagogi Nill 26 Nill
cal 05/ 08/ 2019 |09/ 08/ 2019
Prowess:
El evati ng
Teachi ng
Excel | ence
2019 Rol e of Nill 69 3
Teachers 06/ 11/ 2019 |10/ 11/2019
in
Fostering
Ment al
Heal th
Anong
St udent s

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One week
Nat i onal | evel
Facul ty
Devel opnent

11/ 05/ 2020

16/ 05/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA2QjcxZjJOLzY3aHBUSldlNjR0OHc9PSIsInZhbHVlIjoiZk4rUkFtTEMwQ3F4S1BaajJTa1QwSjVwdnh2amlVNTV0UWd0R2U4Lzk4WG1QMlg5RXpBV00weWFLbTZkV1VNVEY5NFM1NjFzQlNHZ1dSdFhhR2VjdVE9PSIsIm1hYyI6ImVlNjkzZjMzZWEzZjJkMzdlMWE5MjBlYmNmMDU1OWZlNDFmMWNlNWI1NWQ3OWMzODRjNzU2MmIyYmExZTlkNDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM1SlNNOWJmdHBhb2xXK0phVUVScVE9PSIsInZhbHVlIjoic2FabHlUcVlDSnJWZzJPeGNWUGViVi9ZM2J3c25hQ1Jkb25uTHhQWGVROUdEdi9Tb3lYdUZWRW90S2xLa0k0S0ZxMXYxekhyU2ZFL0Z6ei9mVkY2L0FkUnNKMWFSWHBlTDY0UHVyUW5xM0FTZ3BXalJJejhkWm5MYVpiY1kxYXBsNDV0anQwVzRsNSt1N25rRGhIYkRnPT0iLCJtYWMiOiJmZTM0M2ZmZDk2YTM5ZjQyNzVkOGIxNjA1YjE4YjM0NTMyZTk4NTc5MGUyYTUxYzk0ZDU3M2Q0YTU2OGE0Mzk4IiwidGFnIjoiIn0=

program on
| nnovation to
academ ci ans

DST sponsored
t hree day
nat i onal
sem nar on
“Advanced
technol ogies in
wirel ess”

13/ 06/ 2019

15/ 06/ 2019

Technol ogy
Adoption and
| mpl enent ati on
Towards a Smart
Soci ety

04/ 11/ 2019

16/ 11/ 2019

| nnovation to
Acadeni ci ans

11/ 05/ 2020

16/ 05/ 2020

Desi gn,
| mpl enent ati on
and
Verification in
VLSI

27/ 04/ 2020

01/ 05/ 2020

Advanced
Ant enna Desi gn
Usi ng HFSS

12/ 05/ 2020

17/ 05/ 2020

Technol ogy
Adoption and
| mpl enent ati on
Towards a Snart
Soci ety

04/ 11/ 2019

16/ 11/ 2019

13

M xed Signal s
Desi gn

04/ 11/ 2019

15/ 11/ 2019

12

RECENT
COMMUNI CATI ON
TOOLS AND | TS

APPLI CATI ON

19/ 05/ 2020

23/ 05/ 2020

A one week
FDP on Energi ng
Advancenent in
| O and Machi ne

Lear ni ng

Technol ogi es

21/ 10/ 2019

26/ 10/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

113

Ni |l

28

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Maternity Leave,

Maternity Leave,

St udent

| nsur ance
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Di scounted Bus Facility, Di scounted Bus Facility
Fi nanci al Assi stance for
Conf erence, Rei nbursnent
of TA/ DA for
FDPs/ Wbr kshops/ Sem nar s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Oficials performinternal audit deputed fromsociety office periodically and
the reports are obtai ned before conduct of the external audit which is normally
done after the closure of the accounts in all respects. External Audit is done
by the Statutory Auditors after 30thJune of the subsequent year. During the
course of Internal audit, all required steps are taken to regularize the
accounts and to obtain confirmations for the credit bal ances, to coll ect
docunentary evi dences wherever inadequate in respect of paynents, conpliances
of T.D.S and Statutory Formalities and Reconciliation of Unit w se bal ances
with the control accounts and bank Reconciliations. The copy of the internal
audit report covering all matters related to nmai ntenance of accounts is
preserved. Subsequently, External Statutory Audit is conducted by the auditors
and the final audit report with audit findings are submtted to the Managenent.
The consolidation of the findings of the Institutions with society centra
of fice has been conpleted and the annual returns have been submtted to Incone
Tax Authorities and the other relevant authorities concerned. External audit is
conducted once in every year by an external agency. The nechanisns used to
nmonitor effective and efficient use of financial resources are as below ?
Bef ore the commencenent of every financial year, principal subnits a proposal
on budget allocation, by considering the recomendati ons nade by the heads of
all the departnments, to the managenent. ? The expenses will be nonitored by the
accounts departnent as per the budget allocated by the managenent. ? The
depreci ation costs of various things purchased in the preceding years are al so
wor ked out. During an internal audit, vouchers are audited by an interna
financial conmittee on half yearly basis. The expenses incurred under different
heads are thoroughly checked by verifying the bills and vouchers. If any
di screpancy is found, the same is brought to the notice of the principal. The
same process is being followed for the last five years. External audit is
processed by chartered accountant regularly as per the governnment rules. The
auditor ensures that all paynments are duly authorized after the audit and sent
for review Al these nechanisns exhibit the transparency being nmaintained in
financial matters and adherence to financial discipline to avoid defal cation of
funds or properties of the institution at all levels. The audited statenent is
duly signed by the authorities of the managenent and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 Nill
View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
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Yes/No Agency Yes/No Authority

Academ ¢ No Nill Yes Dl ET-1 QAC

Admi ni strative No Ni Il Yes DI ET- | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There are regul ar parent-teacher conferences where the students acadenic
progress is discussed. 2. W are happy to consider and inpl enent

recomendations for curricular and adm nistrative nodifications. 3. Parents are

constantly contacting Institute for updates

6.5.3 — Development programmes for support staff (at least three)

1. NodeMCU Technical Training Programand Its Uses 2. Denonstration of power
el ectronics |lab and el ectrical neasurenents |ab equi pnent 3. Python progranm ng
hands on for data science

6.5.4 — Post Accreditation initiative(s) (mention at least three)

l.inproved instruction and |l earning thanks to the application of outcone-based
learning (OBE). 2. Created the labs infrastructure.3. A variety of research-
focused activities are encouraged for instructors to take part in.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
An 16/ 08/ 2020 16/ 08/ 2020 47 0

orientation on
sel f esteem

I nt er nati onal 07/ 03/ 2020 07/ 03/ 2020 48 0
wonen’ s day

Ef fective 20/ 01/ 2020 20/ 01/ 2020 47 0
tinme
managenent :
M nutes nmatter

Awar eness 30/ 11/ 2019 30/ 11/ 2019 285 0
program on
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worren safety

Awar e
f ood nu

val ue and

eat

practi ces anobng

st ud

ness of
tritive

i ng

ents

07/ 12/ 2019

07/ 12/ 2019 43

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power
requi r enent

requi rement met by renewabl e energy sources -
360674 KW Renewabl e energy source -

248868 KW Tot al power

Roof Top Sol ar Pl ant of 233

KW Renewabl e energy generated and used - 248868, 138400 KW Energy supplied to
the grid - 110468 KW
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opnment for
differently abl ed
students
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 1 Wor | d | MPORTA 53
019 Yoga Day NCE OF
YOGA
BENEFI TS
OF PRACTI
Cl NG YORA
2019 1 1 28/ 06/ 2 1 14
019 Recycl i ng |JAWARENESS
o ad ON
Books RECYCLI NG
OF OLD
BOOKS, CO




LLECTI ON

OLD BOOKS
WASTE
PAPERS
FOM
OFFI CE
AND
RECYCLE
| T I NTO
BOOKS
2019 18/ 07/ 2 Fund SUPPORT 237
019 Ri si ng I NG
Activity [ WVISUALLY
For Ms. |CHALLENGE
N. Santhi | D PEOPLE
Priya And
| ab
2019 19/ 07/ 2 FREE 531
019 Awar eness EYE
Camp On |SCREENI NG
Eye AND
GENERAL P
RESENTATI
ON
2019 30/ 07/ 2 150th A ESSAY 52
019 nni versar |W TI NG CO
y O MPETI Tl ON
Mahat ma ON
Gandhi MAHAT VA
GANDHI " S
LI FE
2019 01/ 08/ 2 Jal CONSERV 19
019 Shakt i ATI ON OF
Abhi yan WATER
RESOURCES
2019 03/ 08/ 2 I nterac 257
019 tive AVWARENESS
Session | ON ORGAN
On Organ | DONATI ON
Donat i on
2019 07/ 08/ 2 Oienta ORI ENTA 122
019 tion On TI ON
NSS, NCC | SESSI ON
Sports FOR
For FRESHVEN
Freshnen |ENG NEERS
2019 11/08/ 2 Freedom TO 111
019 Run SPREAD
THE
NATI ONAL
PRI DE AND
PATRI OTI S
M TOMARDS
OUR

COUNTRY




I'N THE
SOCl ETY

2019 1

15/ 08/ 2 1
019

| ndepen
dence Day
Cel ebrati

ons

GREAT

I NDI AN

FREEDOM
FI GHTERS,

17

I NDI A
DURI NG
AND AFTER
THE
BRI TI SH
RULE,
ROLE OF
WOMVEN | N
I NDIAS I'N
DEPENDENC

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HANDBOCOK ON HUVAN
VALUES AND PROFESSI ONAL
ETH CS

22/ 08/ 2019

Educations primary
objective is to enpower
i ndividuals with a clear

vi sion and experti se,
particularly evident in
engi neering education
where val ues |ike
responsibility,
integrity, and socia
awar eness are sean essly
integrated. The
Devel opnent Institute of

Engi neering and

Technol ogy (DI ET)

under scores the
signi ficance of val ues,

prioritizing themfor
qual ity educati on.

Pr of essi onal et hics,
including integrity,
obj ectivity, and
accountability, are
corner stones ensuring
trust and societa
wel fare. In the
engi neering domai n,
respect hol ds pivota
i mportance, fostering
col | aboration, ensuring
safety, and uphol ding
professionalism This
integration of values in
education acts as a
transformati ve catal yst,
mol di ng i ndi vi dual s not
only for technical
proficiency but also for
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et hi cal conduct,
contributing to personal
growt h, positive
rel ati onshi ps, and
soci etal well -being.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| NTERNATI ONAL
YOGA DAY, STELLA
COLLEGE, VI JAYAWADA

21/ 06/ 2019

21/ 06/ 2019

16

KARG L VI JAY

DI VAS (OP VI JAY),

ST. JOHNS SCHOOL,
VI JAYAWADA.

26/ 07/ 2019

26/ 07/ 2019

| NDEPENDENCE DAY
CAMP, VI JAYAVWADA

07/ 08/ 2019

16/ 08/ 2019

AUGUST 15TH
CELEBRATE QOUR DI ET
COLLEGE

15/ 08/ 2019

15/ 08/ 2019

26

AUGUST 15TH
CELEBRATI ONS AT
JNTUK, KAKI NADA

15/ 08/ 2019

15/ 08/ 2019

10

ARMY ATTACHED
CAMP, SECENDRABAD

19/ 08/ 2019

19/ 08/ 2019

RAJI'V GANDHI
Bl RTH ANNI VERSARY
TO CELEBRATE
“ SADBHAVANA DI VAS’ ,
ANDHRA LOYOLA
COLLEGE,
VI JAYAWADA.

20/ 08/ 2019

20/ 08/ 2019

COVBI NE  ANNUAL
TRAI NI NG CAMP- [ X,
NUZI VI D

16/ 09/ 2019

25/ 09/ 2019

SCCl AL AWARENESS
COMVUNI TY
DEVELOPNMENT
ACTIVITIES —
“NATI ONAL CANCER
AWARENESS DAY”
RALLY AT
VI JAYAWADA.

07/ 11/ 2019

07/11/ 2019

NCC DAY
CELEBRATI ONS AT
ANDHRA LOYOLA
COLLEGE, VI JAYAWADA

20/ 11/ 2019

20/ 11/ 2019

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green | andscaping with trees and plants Al nbst 50 of total area is covered with
trees and | awns. A nunber of trees exist at different places in the coll ege.
Tree plantation in the canpus is the regular activity of the NSS. A total of
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629 (579 trees inside the campus and 50 trees outside campus) were planted and
mai nt ai ned si nce col |l ege establishnent

Sol ar Power Utilization 70 of the power requirenent was met through 233KW roof
top sol ar power generation.

Paperless Ofice Efforts are being made for mninmumutilization of paper by
maki ng use of conputer services and systenms. Electronic neans are used for this
such as Grail or slide 2 share to share the contents. Al so, the what's app
groups are created class wise to communi cate any kind of inportant nessage to
the students. The usage of papers is restricted in every possible way.

Bi cycl es The faculty nenbers and students residing nearby are encouraged to
come by bicycles. Thus, we prevent the enission of carbon dioxide in the
canmpus. In the canpus, a total of 10 bicycles are being used by the students.

Swachh Bharath The objectives of Swachh Bharath are to nmaintain canmpus clean
and green. To maintain an eco-friendly ecosystemin and around the canpus of
the college. To participate actively in community prograns for the restoration
of our environment using 3R s Reduce, Reuse and Recycle.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Rachana — Pl anning and Organi zation of Event Objectives
of the Practice Students |earn planning, organizing, |eading, and controlling
an event which inproves their managerial skills through event nanagenent. The
Cont ext Diverse environnments increase all students’ l|evel of critical thinking,
rai se levels of their know edge and awareness, chall enge assunptions, and raise
[ evel s of their contact connections and comunications. The Practi ce DHANUSH -
Fest is organized to develop the extra-curricular and co-curricular talents of
the students, inproving their capabilities to work as a teamand raising their
| evel of self-confidence in interacting with fell ow students. Students can
delightfully explore their talents providing a conbination of |earning, fun,
and experience. Evidence of Success Extracurricular activities teach students
how to work for a comon goal and this ultimtely devel ops a sense of
responsibility in them It increases their level of confidence and al so teaches
them how to cooperate and work with people in different conditions. Problens
Encount ered and Resources Required Pl anning Budget, collection of funding,

i dentifying the sponsors and dedi cated team for canpai gning and partici pation
of students. Notes This event helps in creating positive change in students and
faculty as well on canpus, all enjoy this sports event to their fullest. Best
Practice Il: Title of the Practice: Disha-Direction-lIndustry Institution
Interaction, MOU Objectives of the Practice « To Provide Invited Tal ks by
I ndustry personnel ¢« To nmake an MOU with the Industry ¢ To conduct Technica
Conpetitions ¢ To Provide Industry visits to students The Context The industry-
institution Interaction and Menorandum of Understanding (MOU) play cruci al
roles in fostering effective coll aboration between educational institutions and
i ndustries. The Practice The DIET will conduct regular training for the
students to enhance student should acquire know edge in the acadenic gap
through industry training and students should be get ready to fit into the
i ndustry. The MOUs plays a major role between institution and Industry. Title
of the Practice: Rachana — Pl anning and Organi zati on of Event Objectives of the
Practice Students |earn planning, organizing, |eading, and controlling an event
whi ch inproves their nmanagerial skills through event managenent. The Cont ext
Di verse environments increase all students’ level of critical thinking, raise
| evel s of their know edge and awareness, chall enge assunptions, and raise
| evel s of their contact connections and conmunications. The Practice DHANUSH -
Fest is organized to develop the extra-curricular and co-curricular talents of
the students, inproving their capabilities to work as a teamand raising their
| evel of self-confidence in interacting with fellow students. Students can




explore their talents in a delightful providing a conbination of |earning, fun,
and experience. Evidence of Success Extracurricular activities teach students
how to work for a comon goal and this ultimtely devel ops a sense of
responsibility in them It increases the |level of confidence and al so teaches
them how to cooperate and work with people in different conditions. Problens
Encount ered and Resources Required Pl anni ng Budget, collection of funding,
identifying the sponsors and dedi cated team for canpai gning and participation
of students. Notes This event helps in creating positive change in students and
faculty as well as on canpus, all enjoy this sports event to their fullest.
Best Practice Il: Title of the Practice: Disha-Direction-lIndustry Institution
Interaction, MOU Objectives of the Practice « To Provide Invited Tal ks by
I ndustry personnel ¢ To make an MOU with the Industry ¢ To conduct Technica
Conpetitions ¢ To Provide Industry visits to students The Context The | ndustry-
Institution Interaction and Menorandum of Understandi ng (MOU) play cruci al
roles in fostering effective coll aboration between educational institutions and
i ndustries. The Practice The DIET will conduct regular training for the
students to enhance students should acquire know edge in the academ c gap
t hrough industry training and students should be getting ready to fit into the
i ndustry. The MOUs plays a major role between institution and | ndustry.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://naac.diet.ac.in/ AQAR-2019-20/C-7-Data/ Q Ms/Cr-7.2.1/19 20 7 2 1 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3.1. Portray the performance of the institution in one are distinctive to its
priority and thrust Dhanekula institute of engineering and technology is
intricately tied to its distinct priorities and m ssion. The educationa

institutions performance is intended not just by academ c achi evenents but al so

by its conmtnent to fostering critical thinking, innovation, and character
devel opnment in students. |.ACADEM C ACHI EVEMENTS Qur aimis to pronote
compr ehensi ve growt h through teaching and | earning aspects. Quality education
The institute is a well-regarded entity in delivering top-grade education and
stands out as a premer private educational institute. ? Each classroomis
adequately furnished, well-aired, and equi pped with contenporary teaching tools
and also the | evel of cleanliness is exceptionally high. The discipline
mai ntained is of a very high standard ? The | aboratory is well-equipped wth
state-of-the-art instruments and facilities. ? The college boasts a well -
equi pped auditoriumw th a seating capacity of approxi mately 600, featuring
nodern anenities such as air conditioning, soundproofing, suitable for various
audi o/ vi deo presentations, workshop. ? The establishnment possesses separate
sem nar halls for each departnent, accommodati ng 200 i ndividuals each, and
these halls are furnished with LCD projectors, audio systens, public addressing
systems, and W-Fi. |l.RESEARCH ACH VEMENTS The institutions projects are based
on courses, curriculum social inpact, and certificate prograns provide
students with exposure to advanced nethods, enabling themto engage in
interdisciplinary research. Milti-disciplinary research D ET enpl oys curricul um
design strategi es that enphasize and train students through interdisciplinary
approaches. This research nethodol ogy enpowers students to |earn by
est abl i shing connecti ons between ideas and concepts bridge various disciplines.
? Students can understand their individual interdisciplinary routes by linking
courses presented in the curriculumduring distinct senesters, |leading to the
evol ution of |earning based on interdisciplinary approaches. ? Educationa
speci alists and professionals are regularly invited, and their know edge is
utilized to establish interdisciplinary approaches in |earning process.
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Provide the weblink of the institution

http://naac.diet.ac.in/AQAR-2019-20/C-7-Data/Q Ms/Cr-7.3.1/19 20 7 3 2. pdf

8.Future Plans of Actions for Next Academic Year

Pl an of action for the next acadenic year ? To continue to provide congeni al
| earni ng environnment for holistic devel opment of Students, Faculty and Supporting
Staff ? To inculcate online |earning through add on courses. ? To continue to
provi de holistic value based education ? To inculcate entrepreneurial abilities
in students to face the chall enges of corporate world. ? To stinulate the
academ c environnment for pronption of quality in teaching-Ilearning process ? To
undertake quality-related research studies, consultancy and training programes ?
To conduct various activities that will help students and staff to devel op these
skills ? To increase Extension activities ? To devel op nore formal |inkages
through MoUs ? To facilitate continuous upgradation of the college ? To organise
nore wor kshops, sem nars and conferences ? To create awareness and initiate
measures for protecting and pronoting environment ? To pronote Research by
students and Faculty ? To nonitor Quality Assurance and Quality Enhancenent
activities ? To support various Staff Wl fare neasures. ? To facilitate Faculty
and Student Exchange Programmes with O her Academic Institutions and Linkages ?
To foster and strengthen relationship through Faculty and Student Exchange
Programes ? To devi se techniques to inprove Teaching Learni ng Eval uati on process
? To continue to provide formal education to needy and deserving students ? To
arrange career guidance progranmmes ? To energe as an exenplar to other coll eges
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